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PREREQUISITES:  Micro Principles, or permission of the instructor.


“It is the student’s responsibility to be certain that the prerequisites have been successfully completed.  If at any time during the semester it is determined that a student has not completed the prerequisites, the student can be administratively dropped from the course without credit or tuition refund.”

REQUIRED TEXTS:  

1.) Francine Blau, Marianne Ferber, and Anne Winkler, The Economics of Women, Men and Work,  5th edition.  Englewood Cliffs, N.J.:  Prentice-Hall, 2005.

2.) In addition to the text above there will be several readings both on reserve in the library, and available through electronic reserve.

CATALOG COURSE DESCRIPTION:  The role of women in the economy and its implications.  Economics of the household, unemployment, earnings of women, and occupational choice.  International comparisons and current public policy issues.

OBJECTIVES:   This course will examine the role of women in the U.S. economy, present and past, as well as look to the future.  As a Women’s Studies course it strives to be both a complement and a correction to the established discipline.  It will also be more inter-disciplinary than other strictly economics courses.  While we will be using economic texts and analysis to examine the issues of Women and Work, we will also be examining the issues from other perspectives, as there are several factors beyond economics (for example legal factors and socialization) which impact, have impacted, and continue to impact the decisions that women make with regards to their and their families lives.  It is hoped that by the end of the course the student will have a firm understanding of the role of women in the U.S. today, what factors have influenced this role and have an understanding of what factors and issues will have the largest influence on the future role of women in the U.S.

TEACHING METHOD:  The class will meet for lectures and discussion on the assigned readings.  It is imperative that students be prepared for class discussion, and that they contribute their thoughts and questions.  In addition to the readings, we will be seeing three films.  

COMPUTER USAGE:   Please note that while many of the lectures will be available in power point, COMPUTER USE IN THE CLASSROOM ON A REGULAR BASIS IS PROHIBITED.  If you would like to follow along on the power points you must print them out ahead of time and bring them with you to class.
COURSE REQUIREMENTS/GRADING/ATTENDANCE:

a) The student is expected to complete the assigned readings before class.  Classroom participation is encouraged and expected!  I will be taking attendance and I will have a seating chart once students have chosen their preferred seat.  Students are expected to arrive on time and to remain in the classroom for the entire class time.  
Meaningful and regular class participation can add ½ letter grade to your final course grade.

b) There will be two (2) in class exams, and a final.  Each in-class exam counts for 25% of your grade, and the final is also worth 25%.  Thus, exams will comprise 75% of your semester grade.  Following are the dates for the exams:

i) Friday, Feb. 23rd
ii) Wednesday, April 11th

iii) FINAL EXAM – TBA

Approval to miss an exam must be obtained BEFORE the exam.  I will require verification to approve an absence.  If you are sick on the day of the exam, you must call my office BEFORE the exam and leave a message if you cannot reach me directly.  Failure to obtain approval for missing an exam BEFORE the exam will result in a grade of 0 for the exam.  Make-ups for those with approved absences will be given on the day designated by the College for make-ups, which is the first reading day of the semester, after regular classes are finished for the semester.

c) In addition to the exams, part of your semester grade (25%) will be based on a PAPER.  A handout concerning this paper, including due dates, will be given at a later date.  For each day the paper is late, your grade for the paper will be lowered ½ letter grade. No e-mailed papers will be accepted.  A typed copy of the paper must be handed in.

OFFICE HOURS AND LOCATION:


My office is in Bartley 2096.   My office number is 519-4159.  Students are also encouraged to use my e-mail.  My e-mail address is Cheryl.Asher@Villanova.edu.  My office hours are as follows:



MW
1:30 – 3:30 pm and by appointment

UNIVERSITY ACADEMIC INTEGRITY POLICY:


The Code of Academic Integrity of Villanova University addresses cheating, fabrication of submitted work, plagiarism, handing in work completed for another course without the instructor’s approval, and other forms of dishonesty.  For the first offense, a student who violates the Code of Villanova University will receive 0 points for the assignment.  The violation will be reported by the instructor to the Dean’s office and recorded in the student’s file.  In addition the student will be expected to complete an education program.  For the second offense, the student will be dismissed from the University and the reason noted on the student’s official transcript.

STATEMENT ON DISABILITY:


“It is the policy of Villanova to make reasonable academic accommodations for qualified individuals with disabilities.  If you are a person with a disability please contact me after class or during office hours and make arrangements to register with the Learning Support Office by contacting 610-519-5636 or Nancy.Mott@Villanova.edu as soon as possible.  Registration is needed in order to receive accommodation.”

COURSE OUTLINE
I. INTRODUCTION:  
A.
 We will begin by examining where women are today in the U.S. economy. 
NOTE:  THE JOURNAL OF ECONOMIC PERSPECTIVES CAN BE VIEWED ON LINE.  FROM THE VILLANOVA HOMEPAGE GO TO LIBRARY, FALVEY, THEN LIBRARY CATALOG.  TYPE IN THE NAME OF THE JOURNAL AND CLICK ON JOURNAL TITLE, THEN SEARCH.  

1. Changes in Labor Force Participation in the United States, by Chinhui Juhn and Simon Potter,  Journal of Economic Perspectives, Vol, 20, Number 3, Summer, 2006, pp. 27 – 46.

This article looks at labor force participation in the United States for many groups, including women, men, young, and old.  FOR NOW,  please read pages 27 – 30,  pages 32 -  37  beginning with the section titled, “Will Women’s Labor Force Participation Continue to Rise?”, and finally pages 43 – 44,  noting some responses to the following questions:



Why do we care about labor force participation rates?



What has been the trend in LFP for men?  For women?



What are some possible reasons for the changes in women’s LFP?

What do these authors think the future will hold in terms of women’s            LFP?

T

2.  Blau, Ferber and Winkler, Chapter 5, pp. 137 -140
This section from our book looks at the occupational and industry distribution of women and men in 2003.
3. The Homecoming of American College Women:  The Reversal of the College Gender Gap, by Claudia Goldin, Lawrence F. Katz, and Ilyana Kuziemko,  Journal of Economic Perspectives, Vol. 20, Number 4, Fall, 2006, pp. 133 – 156

This article examines women’s enrollment in college thru the years.  FOR NOW,  please read pages 133 – 138, and pages 153 – 154, noting some responses to the following questions:

What is the connection between women’s enrollment in college and women’s labor force participation?

What factors do you think determine whether an individual attends college and graduates?

What do the authors believe is the sources of the “College Gender Gap Reversal?

4.  For some articles/discussion on “The Glass Ceiling”, or where there is still plenty of room for women to make strides see the following two web sites, as well as class handouts.
i) http://www.theonion.com/content/node/40300/print/

ii)www.money.cnn.com/2006/10/03/news/newsmakers/mpwpay/index.htm

B. Measuring and Valuing Women’s Work
1. Feminist Economics:  From Theory to Research, by Martha McDonald in Women and the Economy:  A Rearder, edited by Mutari and Figart

2. Measuring Success, chapter 3 in The Invisible Heart by Nancy Folbre, 2001.  The New Press, New York.

3. The Science Wars, in Newsweek, April 21, 1997, pp. 54 – 57., in Time, March 7, 2005, pp. 51 - 60
4. Who Says a Woman Can’t Be Einstein?  
5. MOVIE:  “Who’s Counting”  by Marilyn Waring

II. LABOR ECONOMICS – WOMEN’S WORK DECISION

A. Historical Trends
1. Chapter 4  pp. 88 – 94 in Blau, Ferber and Winkler
2. Chapter 5 in Blau, Ferber and Winkler

B. The Market Work/ Home Work Decision Within the Family

1. Chapter 3 in Blau, Ferber and Winkler

2. Gains From Trade and Specialization:  The Division of Work in Married Couple Households, by Leslie S. Stratton, chapter 4 in Women, Family, and Work, edited by Karine S. Moe

3. An Institutional Model of Wives’ Work Decisions, by Clair Brown in Industrial Relations, 24, no. 2 (Spring, 1985):  182 – 204.
C. The Labor Supply Decision

1. Chapter 4, pp. 96 – end in Blau, Ferber and Winkler

III. LABOR ECONOMICS – EXPLAINING THE DIFFERENCE

A. The Human Capital Model

1. Chapter 6 in Blau, Ferber and Winkler
B. Labor Market Discrimination
1. Chapter 7 in Blau, Ferber and Winkler

2. Race and Gender Wage Gaps in the Market for Recent College Graduates by C. Weinberger in Women and The Economy:  A Reader, edited by Mutari and Figart

3. Wage Penalty for Motherhood, by Michelle J. Budig and Paula England in American Sociological Review, vol 66, No. 2 (April, 2001).

4. Just Checking It Out, by Matin Tolich and Celia Briar, in Women and The Economy:  A Reader, edited by Mutari and Figart

5. Movie:  A Tale of O
6. Case Study by Rosemary Greco in Harvard Business Review
IV. WHY DID CHANGE TAKE SO LONG?  ADDITIONAL CAUSES/EXPLANATIONS

A. Why Did Change Take So Long?

1. Why Did Change Take So Long? By Claudia Goldin, chapter 6 in Understanding the Gender Gap:  An Economic History of American Women, 1990, Oxford University Press

      B.  Social Norms
1. A Sociological Perspective on Gender and Career Outcomes, by Barbara Reskin and Denise Bielby in Journal of Economic Perspectives, Winter 2005, pp. 71 -86
C. Legal Changes
1. The Political Economy of Gender, by Claudia Goldin, chapter 7 in Understanding the Gender Gap:  An Economic History of American Women, 1990, Oxford University Press

2. Chapter 7, pp. 206 – end in Women and Politics, by Lynne E. Ford, Houghton Mifflin Company, 2002

D. Communication

1. MOVIE:  “Talking 9 to 5”

2. Leadership, chapter 7 in Women, Ethics and the Workplace, by Frederick and Atkinson, 1997 Praeger Publishers
V. RECENT DEVELOPMENTS IN THE LABOR MARKET

A. The Rise of the Nonstandard Work Force

1. Chapter 8, pp. 267 – end in Blau, Ferber and Winkler

2. Work Life Effectiveness, Special Section in Fortune Magazine,  Sept. 29, 2003

3. Chapter 10 in Blau, Ferber, and Winkler
